BY-LAWS

EVERETT POLICE OFFICERS ASSOCIATION

Article I

OFFICERS – THEIR DUTIES

Sec. 1
The President shall preside at meetings; shall be the Chairperson of the Executive Board, executive head of the Association, and a member ex-officio of all committees; shall sign, with the Secretary all written contracts and obligations of the Association; shall sign with the Treasurer or any other E-Board member all checks properly drawn; and shall perform such other duties as directed by the Executive Board.  

Sec. 2
The Vice-President shall discharge the duties of the President in his/her absence and assist the President in such a manner as the President may determine.

Sec. 3
The Secretary Shall keep the minutes of all meetings of the Association and of the Executive Board, keep a permanent roster of attendance at each meeting; issue notices for meetings; conduct payroll ballots; conduct correspondence; keep a copy of the Constitution and By-Laws and Civil Service Rules on hand posted up to date and have a copy of Roberts Rules of Order and act as parliamentarian. The minutes shall be made available to all members of the Association in such manner or manners determined by the Executive Board (e.g., posted on Association bulletin boards posted in the secure area of the Association's web site, upon request from the Secretary, etc.).
Sec. 4
The Treasurer shall be the custodian of all funds and shall collect all monies owing the Association.  All funds shall be deposited under the name of the Association, in any established bank or financial institution in Everett.  Alternatively, the Association’s funds may be invested in any investment which is either guaranteed or backed by the full faith and credit of the United States government.  Investment accounts not already established by the Association shall be voted on and approved by the Association at a regular or special Association meeting.  The Treasurer shall keep suitable and presentable records of all transactions and be prepared to give a financial report at each meeting.  Disbursements shall be made by check and the Treasurer shall sign with the President or any current Executive Board member, all checks properly drawn.  Canceled checks shall be accompanied by a statement or receipt.  The statement or receipt will detail the nature of the expenditure, which shall constitute the voucher for the particular item.  The Treasurer shall be bonded not to exceed the sum of $25,000.00 dollars, the premium to be paid by the Association.

Sec. 5
The Treasurer will also be responsible for establishing an “Attendance Pot” of $50.00 for each regular monthly meeting.  The pot is to be drawn at the end of each regular meeting, with names drawn until someone wins.  To be eligible for the pot drawn, the officer must be in attendance at the meeting.

Sec. 6
The Sergeant-At-Arms shall be present at meetings to help preserve decorum, admit those qualified to be present, and perform such other duties as the Chair may direct.  S/he shall be the custodian of the property of the Association and shall furnish and assist the Treasurer in keeping the record and inventory of such property.  S/he shall be accountable and responsible to the Association for the Association’s property with authority to delegate his/her responsibility when necessary.

Sec. 7
All officers of the Association shall comply with the EPOA Constitution.

Article II

COMMITTEES – THEIR DUTIES

Sec. 1
It shall be the duty of the Budget Committee to recommend an annual budget for the EPOA.  Such budget shall include projections of revenues and expenditures over the subsequent year, and shall include recommendations for the social and charitable activities, if any, of the Association.

Sec. 2
It shall be the duty of the Audit Committee to at least annually review the Association’s books and records and report whether: (a) revenues and expenditures are in accordance with the Constitution, By-Laws, and budget, (b) the EPOA’s financial statements are reliable, and, (c) the EPOA’s internal controls are being complied with.

Sec. 3
It shall be the duty of the Civil Service Committee to have representation at all Civil Service meetings.  When changes, additions, interpretations, or new rules are proposed to the present rules, they shall request an audience in the meeting, having in mind the delaying of any final action by the Civil Service Commission until an expression in writing can be gained from the membership of the Association meeting, regarding such change.  It shall be the duty of the committee to assist the Secretary in keeping the last published book of Civil Service rules posted up to date.  A copy is to be immediately available to any member upon request.

Sec. 4
It shall be the duty of the By-Laws Committee to engage in an ongoing study of the By-Laws of the EPOA, and to make such recommendations to the Executive Board as are necessary from time to time concerning the amendment to the Constitution and/or By-Laws.

Sec. 5
It shall be the duty of the Building Committee to monitor and preserve the condition of any buildings which the EPOA owns or leases in whole or in part.  The building Committee shall make recommendations to the Executive Board concerning improvements, rehabilitation, or alterations to be made in any such buildings, and to make recommendations concerning the purchase of any new buildings.

Sec. 6
It shall be the duty of the Off-Duty Work Committee to schedule and monitor all requests made for off-duty work by a member of the EPOA.

Sec. 7
It shall be the duty of the Collective Bargaining Committee to make recommendations to the Association Body concerning amendments to the EPOA’s collective bargaining agreement with the City of Everett and concerning other subjects of bargaining.  The members of the Collective Bargaining Committee shall participate in the negotiations meetings for all such collective bargaining agreements and other subjects of bargaining.  The Collective Bargaining Committee shall have the authority to close bargaining issues to any further negotiation on behalf of the Association body pending a vote of the Association body.  Bargaining issues not related to the contract may then be placed on the agenda for the next Association meeting and be brought to the Association body for acceptance or rejection.  Bargaining issues related to the contract in its entirety will be accepted or rejected following a vote of the Association body as outlined in Constitution Article V, Section 9.  Association members will be provided with the text of any proposed bargaining agreement not later than 48 hours prior to any such vote.

Sec. 8
The Grievance Committee shall make a recommendation to the Executive Board concerning whether a grievance has sufficient merit to be processed to arbitration within the guidelines of the current labor contract.  The Grievance Committee shall abide by the provisions of the current labor agreement regarding the grievance process.  Association members are not limited in any rights they have to resolve employment issues in accordance with RCW 41.56.080.

Article III

RULES OF ORDER

Sec.1
The rules contained in Roberts Rules of Order shall govern the Association in all cases in which they are applicable and in which they are not inconsistent with the Constitution and By-Laws.

Article IV

PAY FOR APPEARANCE AT CIVIL LITIGATIONS

Sec. 1
Any officer requested or subpoenaed to appear as an expert witness at any civil litigation shall be compensated by the party requesting his/her testimony at the following schedule for each appearance.

(A) An officer requested to appear and give testimony on his/her regular scheduled work day, shall receive a minimum of five (5) hours at time and ½ of the officer’s regular hourly rate based on his/her particular rank and classification; provided that the time spent giving testimony is in excess of his/her regularly assigned shift.  For each additional hour beyond the initial five (5) hours, the officer will be paid time and 1/s the regular hourly rate.

(B) An officer requested to appear and give testimony on his/her regular scheduled day off, vacation day, or Holiday, shall receive a minimum of seven (7) hours at time and ½ of the officer’s basic hourly rate.  Each additional hour of part thereof beyond the initial seven (7) hours will be paid time and ½ the regular hourly rate.

(C) Any travel expenses are to be paid by the party requesting the testimony.  Mileage will be based upon the current rate used by the City of Everett.

(D) Each officer is also requested to ask for payment in advance, however, this is left to the officer’s discretion.

Article V

ORDER OF BUSINESS

1. Call to Order/Roll Call

2. Pledge of Allegiance

3. Special (Use when needed)

4. Executive Board Update

5. Treasurer’s Report

6. Old Business

7. New Business – Nomination of Officers (October and November) – Installation of Officers (December)

8. Committee Reports

9. Adjournment

10. Attendance Pot Drawing

Article VI
GENERAL

Any and all constitutions, by-laws, resolutions, motions, commitments and acts of members of the Everett Police Department under the name of any other organization in conflict are hereby rescinded upon the adoption of these By-Laws of the Everett Police Officer’s Association as set forth in the preceding articles.

Adopted this March 2007 by a vote of the members of the Everett Police Officers Association at a regular meeting
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